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Empirical Research on Correlation among Organizational Culture Atmosphere,
Psychological Capital and Organizational Commitment
LI Fei1, LI Jian-wei2, HU jun-jie1
（1School of Education Science, Tonghua Normal University, Tonghua, Jilin 134002, China;
2.Zhejiang Gongshang University, Hangzhou, Zhejiang 310018, China）
Abstract: In this paper, 472 enterprises staff who come from the enterprises are taken as samples to study
the correlations among organizational culture atmosphere, psychological capital and organiza-
tional commitment by those statistics methods such as descriptive statistic, correlation analysis,
partial correlation analysis, regression analysis and path analysis. The results are: (1)there are
significant differences among different educated level, different position on the organizational
culture atmosphere, psychological capital and organizational commitment;(2)there is a signifi-
cant correlation between organizational culture atmosphere and psychological capital; (3)the mu-
tual interaction between organizational culture atmosphere and psychological capital affect orga-
nizational commitment, and the organizational culture atmosphere makes a higher influence on
organizational commitment.
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